MWISTRY  Of  TREASURY 
AND  f COHOMICS 


OUR  MINISTER 

Frank  S.  Miller  is  the  Minister  of  Treasury  and 
Economics  as  well  as  the  Treasurer  of  Ontario.  He  has 
represented  the  riding  of  Muskoka  since  his  election 
in  1971.  His  portfolios  have  included  Minister  of 
Health  (1973-74)  and  Minister  of  Natural  Resources 
(  1  974-77  )  . 

Since  becoming  Treasurer  in  1978,  Mr.  Miller  has 
introduced  budgets  which  have  sought  to  provide  Onta¬ 
rio  with  a  well-balanced  mixture  of  economic  policies 
and  new  programs  to  support  industrial  development 
and  small  business. 

The  Treasurer  believes  that  the  underlying 
strength  of  the  economy  lies  with  the  Ontario  people 
who  are  the  driving  force  of  growth  and  prosperity. 
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The  Government's  commitment  to  provide  essen¬ 
tial  social  services  is  a  very  important  respon¬ 
sibility  in  his  view.  They  need  to  be  efficient, 

however,  and  not  be  an  excessive  burden  on  tax¬ 
payers.  This  view  is  supported  by  the  fact  that 
Ontario  has  the  lowest  per  capita  spending  on 
public  services  in  Canada,  yet  ranks  among  the 

highest  in  terms  of  the  quality  of  these 
services. 

Mr.  Miller,  a  graduate  in  Chemical  Engineer¬ 
ing  from  McGill  University,  makes  his  home  in 

Bracebridge  with  his  family  and  is  active  in  a 
number  of  outdoor  sports. 
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Welcome  to  Treasury  and  Economics.  As  you  be¬ 


come  more  involved  in  our 


you  will 


/ 


come  to  know  the  vital  role  this  Ministry  plays 
in  the  operation  of  the  Ontario  Government. 

As  Treasurer,  I  rely  heavily  upon  my  staff  in 
developing  the  economic  and  financial  policies 

that  will  serve  Ontario's  best  interest.  The  job 
is  both  demanding  and  challenging.  The  economy 
of  the  Province  becomes  more  complicated  every 
day  and  our  efforts  are  directed  to  ensuring  that 
we  continue  to  grow  and  prosper  in  the  future. 


Once  again,  welcome!  I  wish  you  luck  in 


your  new  career. 
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OUR  DEPUTY  MINISTER 


The  background  and  expertise  of  the  staff  of  the 
Ministry  of  Treasury  and  Economics  are  varied,  for 
our  recruitment  is  designed  to  attract  outstanding 
people • 

By  government  standards,  ours  is  a  small  Ministry. 
But  we  carry  large  responsibilities  and  are  invol- 
in  a  wide  range  of  activities.  If  you  are  willing 
to  work  and  to  learn,  I  am  certain  you  will  find 
your  job  both  interesting  and  rewarding. 

The  Ministry's  goal,  with  respect  to  its  employ¬ 
ees,  is  development  on  the  job,  supplemented  by 
training  courses.  You  will  find  that  opportu 
for  advancement  are  excellent. 

We're  glad  to  have  you  with  us.  Welcome. 
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OUR  ORGANIZATION 


Let's  take  a  tour  of  the  Ministry  of 

Treasury  and  Economics  to  give  you  an 
overview  of  its  important  units  and 

their  functions.  Most  of  Treasury's 
offices  are  housed  in  the  two  Frost 

Buildings,  North  and  South,  named  for 
Leslie  Frost  who  was  Premier  from  1949 

to  1961.  Other  locations  are  noted  where 
applicable.  Since  this  is  an  imaginary 

walk-through,  we'll  follow  the  organiza¬ 
tion  chart  on  page  7 • 

The  Ministry  Office  contains  the  offices 

of  the  Treasurer  of  Ontario  and  his  per¬ 
sonal  staff,  as  well  as  the  offices  of 

the  Deputy  Treasurer  and  his  staff. 
Policies  developed  in  the  various  areas 

of  the  Ministry  eventually  find  their 
way  to  the  Ministry  Office,  where  appro¬ 
val  of  the  Deputy  and/or  the  Treasurer 
is  sought.  This  office  also  keeps  track 

of  and  promulgates  the  activities  of 
Cabinet  and  its  various  Committees  for 

the  use  of  the  Treasurer  and  the  remain¬ 
der  of  the  Ministry. 
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The  OFFICE  OF  ECONOMIC  POLICY  is  con¬ 


cerned  with  Gross  Provincial  Product, 
total  employment,  economic  growth  and 
inflation,  with  special  responsibility 
for  the  longer-term  (5  years)  and  plan¬ 
ning. 

Staff  may  be  called  upon  to  provide 
briefing  on  almost  any  subject  from  the 

banking  system  to  consumer  consumption. 
There  are  three  branches: 

Economic  Policy  Branch 

This  branch  provides  advice  on  medium 
and  long-term  socio-economic  policies 
and  development  strategies.  It  monitors 

and  analyses  the  term  performance  of  the 
economy  (the  reason  why  things  happen  or 

don't  happen  during  that  fixed  period  of 
t ime ) • 

Economic  Research  Branch 
Employees  in  this  branch  provide  data 
research  identifying  potential  policy 
problems  and  setting  out  rules  to  be 
followed  in  dealing  with  a  particular 
situation  or  to  achieve  a  desired  objec¬ 
tive. 

Economic  Development  Branch 

It  is  here  that  policy  research  is  con¬ 
ducted  and  co-ordinated  concerning  the 

development  of  five  economic  regions  of 
the  pr ovine  e • 


5 


The  OFFICE  OF  THE  BUDGET  AND  INTERGO- 


VERNMENTAL  FINANCE  is  concerned  with  co¬ 
ordinating  the  work  on  the  annual  Pro¬ 
vincial  budget  which  the  Treasurer  pre¬ 
sents  to  the  Legislature  each  spring. 

The  budget  sets  out  the  Government's  ex¬ 
pected  revenues  detailed  by  the  type  of 
tax  and  its  spending  (on  health  care, 
social  welfare,  highways,  environmental 
protection,  electric  power,  consumer 
protection,  law  enforcement,  education, 
trade  promotion,  resource  development, 
agriculture,  municipal  services  etc.). 
The  budget  also  sets  out  the  resulting 
surplus  or  deficit.  There  are  three 
branches : 

Taxation  Policy  Branch 

This  branch  develops  provincial  and  lo¬ 
cal  tax  policy  options.  It  monitors  the 
impact  of  tax  policy,  including  tax  ex¬ 
penditure  analysis;  pursues  basic  re¬ 
search;  dialogues  with  the  private  sec¬ 
tor  (e.g.  freedom  of  information  and 
simplification  of  legislation). 

Fiscal  Planning  Branch 

Fiscal  framework  and  strategies  are  de¬ 
veloped  here.  It  monitors  Budget  perfor¬ 
mance,  does  revenue  forecasting  and 
advises  on  expenditure  policy  and 
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MINISTRY  OF  TREASURY  AND  ECONOMICS 
ORGANIZATION  CHART 


Ontario  Municipal  Employees 

Retirement  Board 

C.R.  Bemardi^  Chairman 


3  Lending  Corporations 
A,R*  Dick^  Chairman 


Treasure] 

and 

Minister 
F.S.  Mil ] 


Deputy  Ti 
and 

Deputy  M: 
of  Econor 
A.R,  Did 


Ministry  Office  and 
Policy  Co-ordinator 


S.I.  Ker 


Assistant  Deputy  Minister 
Office  of  the  Treasury 
G.  McIntyre 


-Financial  Information 
and  Accounting  Policy 
A.W.  Nethery 

| 

.-Finance  Management 
j  D.S.  McColl 

j 

^-Securities 
P.Af.  Fieldus 


Assistant  Deputy  Minister  At 

Office  of  the  Budget  and  01 

Intergovt'l  Finance  Policy 
B.  Jones 


-Fiscal  Planning  Policy 
J •  Kravis 


-E< 

B, 


-Taxation  Policy 

T.  Sweeting 


-E< 

H, 


-Intergovernmental 
Finance  Policy 
H.M.  Ploeger 


— E< 

J, 


L Pension  and  Income 
Support  Policy  Unit 

D.  Stouffer 


(a)  Ontario  Municipal  Improvement  Corporation 
Ontario  Education  Capital  Aid  Corporation 
Ontario  Universities  Capital  Aid  Corporation 

(b)  Chief  Economist  for  the  Ministry 

(c)  Reports  to  the  Deputy  for  certain  statistical  obligations 
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lev - — - "I 

Ontario  Economic  Council 
T, E.  Kievans*  Chairman 

rea  surer 


in  is  ter 

i 

- Legal  Services 

M.J .  Gough 


Secretariat  to  the  Board 
of  Industrial  Leadership 
and  Development 
D.M.  Allan Secretary 


ssistant  Deputy  Minister 
ffice  of  Economic  Policy 

B.P .  Davies 


Assistant  Deputy  Minister 
Support  Services 

C.P .  Honey 


:onomic  Policy 
,P.  Puvohase  (k) 

:onomic  Research 

,  Banning 


Executive  Director 

Administration 

Services 

D.  W.  Maskens 


Executive  Director 

Central 

Statistical 

Services 

O.M.  Schniok 


’onomic  Development 

m.  Pevvy 


-Accounts  and 
Office  Services 
R.G.  Fevguson 

-Personnel 
Administrat ion 
P.A.  Quivk 

-Library  Services 
B.A.  Weathevhead 


-Management 
Services 
P.  Hiekey 

‘-Internal  Audit 
Services 
P.  Ross 


•-Communications  Group 

M.  Dempsey 


Intergovernmental  Finance  Policy  Branch 

Here,  public  sector  financing  strategies 
are  developed.  The  branch  negotiates  and 
co-ordinates  re venue- shar ing  with  feder¬ 
al  and  local  governments.  It  also  moni¬ 
tors  and  co-ordinates  local  grants 
policy  and  federal-provincial  arrange¬ 
ments.  Numerous  special  studies  related 
to  fiscal  federalism  are  undertaken. 
Pensions  and  Income  Support  Policy  Unit 

This  unit  develops  options  on  and  co¬ 
ordinates  pension  policy  and  income  sup¬ 
port  programs.  It  also  undertakes  basic 
research  concerning  the  economic  impact 
of  pensions  and  financing  alternatives. 
The  OFFICE  OF  THE  TREASURY  is  the  finan¬ 
cing  and  Go ve r nmen t- wi de  accounting  arm 
of  the  Province.  It  is  concerned  with 
Government  borrowing  and  lending,  and 
the  c 1 o s e ly - r e 1 a t e d  credit  rating.  The 
Office  is  in  charge  of  international 
financial  negotiations.  It  also  sets  the 
accounting  and  financial  reporting  stan- 
ards  for  all  Government  Ministries.  The 
Office  has  three  branches: 

Finance  Management  Branch 

This  branch  recommends  finance  policy  to 
the  Treasurer  of  Ontario.  It  maintains 
and  controls  systems  which  ensure  that 
all  public  monies  for  which  the  Trea¬ 
surer  is  responsible  enter  and  leave  the 
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Consolidated  Revenue  Fund  in  a  timely 
and  efficient  manner.  It  invests  surplus 

cash  to  generate  revenue.  The  Branch  is 
responsible  for  advising  the  Treasurer 
on  the  total  level  of  Provincial  debt 
and  its  management  and  also  on  the  debt 

structure  of  the  Province's  Crown 
Co  rpo  rations. 

Financial  Information  and  Accounting 

P o  1  i. c y  Branch 

This  Branch  develops  accounting  policies 
for  the  use  of  individual  ministry  fin¬ 
ancial  management.  It  supports  the  comp- 
trollership  function  within  Ministries 

to  enhance  program  delivery  and  protect 
Provincial  assets.  The  Branch  maintains 

overall  accounting  control  and  the  fin¬ 
ancial  information  systems  which  record 

each  Ministry's  financial  transactions, 
thereby  enabling  the  preparation  of 
Provincial  prospectuses  and  the  Public 
Accounts.  Its  Central  Accounts  Office  is 
located  at  25  Grosvenor  Street. 
Securities  Branch 

This  Branch  provides  the  safekeeping 
function  for  Ontario  Securities.  The 

Branch  is  responsible  for  the  payment  to 
debenture  holders  of  the  interest  on  the 

public  debt.  As  fiscal  agent  for  the 
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Province,  the  Branch  issues  the  bonds 
upon  their  sale  to  the  purchasers.  The 

Branch  maintains  up-to-date  lists  of  the 
holder  of  Ontario  Government  debentures. 

The  SUPPORT  SERVICES  arm  of  the  Ministry 
contains  the  people  who  provide  the 
goods  and  services  needed  to  help  you 
get  the  job  done.  The  list  includes  per¬ 
sonnel  specialists,  librarians,  lawyers, 

accountants,  writers  and  publicists. 

The  Administration  Services  Division 

consists  of  four  organizations. 
Accounts/Office  Services  * 

This  branch  provides  accounting  servi¬ 
ces,  coordinates  the  acquisition  of 
goods  and  services,  and  provides  other 
general  support  services  to  the  ministry 
and  its  clients. 

Personnel/Payroll  Administration  * 

This  branch  provides  advice  and  assis¬ 
tance  on  all  aspects  of  personnel  admin¬ 
istration  including  recruitment,  staff 
development,  staff  relations,  position 
classification  and  employee  counselling. 
It  also  operates  the  Integrated  Person¬ 
nel  Payroll  Employee  Benefits  System  for 
the  ministry  and  its  clients  which  pro¬ 
duces  your  pay  cheque. 
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*  Located  at  1075  Bay  Street 


Library  Services 

This  is  a  reference  centre  for  the  staff 
of  the  Ministry  and  other  Ontario 
Government  ministries.  Its  collection 
contains  approximately  100,000  books  and 
reports,  800  periodical  titles,  clip¬ 
pings,  special  files  and  indexes  on  fin¬ 
ance,  economics,  regional  development, 
political  science,  federal/provincial 
relations  and  municipal  government.  It 
maintains  an  on-line  search  service 
which  accesses  over  200  data  bases. 
Communication  Group 

Communications  services  are  provided  to 
the  Ministry  as  a  whole  by  this  Group 
with  respect  to  the  information  and 
public  aspects  of  our  programs.  It  pro¬ 
vides  the  Minister* *  s  office  with  any 
support  it  needs  in  the  production  and 
dissemination  of  speeches  as  well  as 
editing  and  distributing  publications. 
Other  support  services  are: 

Internal  Audit  Services  * 

This  branch  provides  an  internal  audit 
capacity  within  the  ministry  to  rein¬ 
force  post-audit  requirements  and  pro¬ 
mote  safe-keeping  of  public  funds  and 
property  entrusted  to  the  ministry. 
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*Located  at  1075  Bay  Street 


Legal  Services 


The  staff  of  this  branch  are  members  of 
the  Ministry  of  the  Attorney  General 

assigned  to  this  Ministry  to  assist  in 
preparation  of  legislation,  regulations, 
o r d er s- i n- coun c i 1 ,  Minister's  orders, 
contracts,  and  other  agreements.  It  also 

provides  legal  advice  on  all  aspects  of 
the  law  pertinent  to  the  ministry  and 

represents  the  ministry  before  various 
boards  and  tribunals. 

M  ja  n.  n.  t.  Services 

This  branch  co-ordinates  the  preparation 
of  the  Ministry's  expenditure  forecasts, 
annual  estimates  and  its  relationships 

with  the  Management  Board.  It  monitors 
the  Ministry's  appropriations  and  expen¬ 
ditures;  develops,  co-ordinates  and  ad¬ 
ministers  the  Ministry's  system  of  MB  R ; 

monitors,  evaluates  and  reports  on  the 
Ministry's  organization  and  conducts  re¬ 
lated  stud ie  s . 

Central  Statistical  Services 

This  organization  advises  the  Government 
on  matters  of  statistical  policy  and  re¬ 
presents  the  Province  on  the  Federal/ 

Policy.  It  administers  the  Ontario  Sta¬ 
tistics  Act  and  collects,  processes  and 
disseminates  a  comprehensive  array  of 
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data  for  policy  formulation  and  program 

development.  Statistical  advisory  and 
analytical  services  are  provided  on  a 

customized  basis  together  with  economic 
accounts  data  and  social  statistics,  in¬ 
cluding  demographic  studies.  A  liaison 
service  is  maintained  with  the  minis¬ 
tries  and  agencies  of  Government  and 
Statistics  Canada. 

The  Ontario  Economic  Council  undertakes 
research  and  policy  studies  to  encourage 

the  optimum  development  of  the  human  and 
material  resources  of  Ontario  and  to 

support  the  advancement  of  all  sectors 
of  the  province.  Its  studies  concentrate 
on  a  wide  range  of  economic  problems  in 
such  fields  as  education,  health,  man¬ 
power,  social  security  and  urban  affairs 
as  well  as  government  regulation,  inter¬ 
governmental  relations  and  macroeconomic 
policy.  Areas  of  study  are  established 

as  a  result  of  liaison  with  the  public 
and  private  sectors.  Its  offices  are  lo¬ 
cated  at  81  Wellesley  Street  East . 

*  *  * 

That's  the  end  of  the  tour.  For  specific 
names,  locations  and  telephone  numbers, 

check  your  Government  of  Ontario  Telephone 
Directory • 
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WELCOME  ABOARD! 
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